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£ = PACIFIC COAST PRODUCERS

Affirmative Action and Equal Employment Opportunity Policy

Pacific Coast Producers (PCP Corporate) will not discriminate againstraplpyee or applicant for
employment because of race, color, religion,/g@axder sexual orientation, gender identityational
origin, disability or protected veteran statasany other consideration made unlawful by federal, state, or
local lawe PCP Corporate will take affirmative action to ensure that applieaatemployed, and the
employees are treated during éoyment, without regard to their race, color, religion, sex, sexual
orientation, gender identity, national origin, disability or protectee@raet status. Such action shall
include, but not be limited to the following: employment, promotion, demotictmansfer; recruitment

or recruitment advertising; layoff or termination; rates of pay or othersfamcompensation; and
selection for training. PCP Corporate agrees to post in conspicuous platkedleavo employees and
applicants for employment,ithAffirmative Action and EEO Policy.

Pacific Coast Producers will not discharge or in any other manner discenggainst employees or
applicants because they have inquired about, discussed, or disclosed their owthpayagrof another
employee or applicant. However, employees who have access to the compensgatiaattioni of other
employees or applicants as a part of their essential job functions cdisolitse the pay of other
employees or applicants to individuals who do not otherwise havesattceompensation information,
unless the disclosure is (a) in response to a formal complaint or cr{hjgan furtherance of an
investigation, proceeding, hearing, or action, including an investigation dedduecthe employer, or (c)
consistent withhe contractor’s legal duty to furnish information.

PCP Corporate will, in all solicitations or advancements for empkytaced by or on behalf of PCP
Corporate, state that all qualified applicants will receive considerfiioemployment without regatd
race, color, religion, sex, sexual orientation, gender identitypnadtiorigin, disability or protected
veteran status.

PCP Corporate shall base employment decisions on the principles of equal eemplopportunity and
with the intent to further PZ Corporate’s commitment to affirmative action and equal employment. At
no time will any covered employee, or covered applicant for employmentewdrcises his/her rights
pursuant to PCP Corporate’s Affirmative Action program be subject to diexipbr have his/her
opportunities for employment adversely affected.

PCP Corporate invites any employee or any applicant for employment to revfeW@ & porate’s written
Affirmative Action program, absent the data metrics required by 860-741.44t¢.AAP & available
for inspection upon request during the hours of 8:00 am to 4:00 pm Monday throughirfrtiuzay
Corporate Human Resources department. Any questions should be dirétiedtioe Cesen&CP
Corporate’'s EEO Administrator.

Employees and applnts are invited to identify their race and gender, as well adetaify as an
individual with a disability, disabled veteran or protectecerst. This selfdentification is strictly
voluntary and confidential, and will not result in retaliation f aort.



